
 

FY25 CRCH Staff Salary Bands – Clinical Staff 
BH, Dental, Pharmacy, Primary Care, Vision 

Effective July 1, 2024 
 

 
 

Notes: 

• These bands apply to all full- and part-time staff.  Per diem staff may have slightly higher rates because 
they do not receive benefits. 

• Annual minimum and maximum numbers are for full-time staff.  The annual pay for part-time staff 
would be adjusted based on the number of hours/week they work. 

• HR determines where each employee’s compensation falls within the appropriate band based on the 
individual’s years of relevant experience, education, and licensure/certification. 

• Some individuals with many years of experience may have a salary rate higher than the maximum for 
their band, but no employee will be paid below the minimum for their band. 

• This salary structure was created using a combination of market data from the Massachusetts League 
of Community Health Centers and the Economic Research Institute.  Market data is based on 
comparing CRCH to other organizations with similar size, geographic location, and operating budget. 

• No employee’s individual salary will ever be shared as part of the effort to create and distribute these 
bands. 



 

FY25 CRCH Staff Salary Bands – Non-Clinical Staff 
Admin, Billing, Call Center, Community Health, Facilities, Finance, Health Benefits, HR, IT, 

Operations, Patient Services, Population Health, Referrals 
Effective July 1, 2024 

 

 
 

Notes: 

• These bands apply to all full- and part-time staff.  Per diem staff may have slightly higher rates because 
they do not receive benefits. 

• Annual minimum and maximum numbers are for full-time staff.  The annual pay for part-time staff 
would be adjusted based on the number of hours/week they work. 

• HR determines where each employee’s compensation falls within the appropriate band based on the 
individual’s years of relevant experience, education, and licensure/certification. 

• Some individuals with many years of experience may have a salary rate higher than the maximum for 
their band, but no employee will be paid below the minimum for their band. 

• This salary structure was created using a combination of market data from the Massachusetts League 
of Community Health Centers and the Economic Research Institute.  Market data is based on 
comparing CRCH to other organizations with similar size, geographic location, and operating budget. 

• No employee’s individual salary will ever be shared as part of the effort to create and distribute these 
bands. 


